Subject: Important: Understanding the CAA and Its Impact on Your Benefits Strategy

Dear [Name],

The Consolidated Appropriations Act (CAA) has introduced significant changes to healthcare benefits administration, and we've partnered with Ameriflex to help ensure your compliance while optimizing your benefits strategy.

Key CAA Requirements:

· Increased Transparency: New standards for broker compensation and fee disclosures from service providers ensure clear visibility into healthcare costs.
· Mental Health & Prescription Benefits: Enhanced requirements for mental health parity and stricter oversight of prescription drug benefits protect employee interests.
· Advanced Reporting: New comprehensive reporting requirements for healthcare spending help track and manage costs effectively.
· ERISA Fiduciary Duties: For employers managing employee benefit contributions, it mandates robust processes to protect plan assets and ensure compliance.

Ameriflex's Compliance Solutions:

· Automated Reporting: Ameriflex’s system streamlines fee disclosure reporting and provides comprehensive audit documentation.
· Continuous Support: Regular compliance updates, notifications, and expert guidance keep you informed of obligations and changes.
· Build Your Own Plan: This flexible solution allows you to customize your benefits package safeguarding against the most pressing liabilities posed by key aspects of the CAA., including:
· Care and Virtual Care (powered by Telescope Health): Skilled physicians, care providers, and concierge navigators are available 24/7 to support employees and guide them to cost-effective care.

Would you like to schedule a brief call to discuss how we can help optimize your benefits strategy while working to maintain CAA compliance? 

Talk to you soon, 

[Name] 
[Contact Information]

